Application for Employment

Equal Employment Opportunity - It is our policy to provide equal employment opportunity throughout the Company for all qualified persons without regard to race, color, religion, age, sex, national

origin, disability, or veteran status.
Instructions

. Please fill out completely leaving no parts blank. Click on the gray area to fill in information.

Applicant Name (Last, First, Middle) Are you over 21 years

of age?

Social Security Number

Present Address (Street, City, Stare, Zip Code)

Phone Number (Area
Code first)

Permanent Address (Street, City, Stare, Zip Code)

Phone Number (Area
Code first)

Date Available for
Employment

Employment Desired Would you accept

temporary employment?

Will you perform shift work?

Position Desired - First Preference

Position Desired — Second Preference

Geographical Location Preferred
Employment

Geographical Location Where You Will Not Consider

Will you work overtime?
regular full-time basis?

Are you legally authorized to work in the United States on a

Have you been previously employed by DuPont/Conoco/Sentinel Transportation Company?
If yes, where when

Do you have relatives currently employed by DuPont/Conoco/Sentinel Transportation Company?
If yes, Name:
Relationship

Department: Location:

If you are presently employed, may we contact your employer for a reference?

Indicate source, which referred you? Specify:

Employment Record Present Employer Previous Employer 1 Previous Employer 2

Previous Employer 3

From To
Mo/Yr Mo/Yr
Employer
Address

Supervisors Name and

Telephone No. (Area code)

Position(s) Held

Reason for Leaving

Identify and explain any time lapses in your referenced employment record. (Include part-time and summer experience)
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Education — Choose Highest Grade

Completed Minor

Course of Study Major —

Degree
Received

Grade Average Degree

Date

Overall Major

High School Name and Location

College or University

College or University

College or University

Other:

1) Include information you believe is important, such as: special training, apprenticeships completed, military experience, other education, or foreign language.

2)  List those machines and/or equipment you are qualified to operate and any other skills you possess.

3) Titles of theses and special research projects

Completion of this section is optional.

Sentinel Transportation Company is a government contractor subject to Section 503 of the Rehabilitation Act and Section 402 of the Veterans readjustment Act. As
such, we must take affirmative action to employ and advance in employment individuals with disabilities, special disabled veterans, and veterans of the Vietnam
era. If you are such an individual and would like to be considered under the affirmative action program, please indicate below.

[ 1am a special disable veteran because either (1) | am entitled to compensation under VA law for disability rate at 30% or more, or for disability rated at 10% or

20% for a serious employment disability; or (2) | was discharged or released from active duty because of a service-connected disability.

[] 1aveteran of the Vietnam era because part or all of my active military service occurred between 8/5/64 and 5/7/75 and either: (1) was on active duty for
more than 180 days and my discharge or release was not dishonorable; or (2) | was discharged or released from active duty because of a service-connected

disability.

Submission of this information is voluntary, and disclosure or refusal to provide it will not subject to adverse treatment. This information shall be used only as
allowed by law and shall be kept confidential except that (i) supervisors and managers maybe informed about restrictions on work or job duties and necessary
accommodations, (ii) first aid or safety personnel may be informed where appropriate in case of an emergency, and (iii) government officials investigating

compliance with the law shall be informed.

You may omit references in this section, which you feel might reveal age, race, color, sex, national origin, or disability.

Name and description of scholastic honors received including scholarships.

Name honorary, technical and professional organizations of which you have been a member, or other extracurricular activities in which you have participated,

including office held. (List professional licenses held)

This form will usually provide the necessary information. A letter or personal resume may supplement it, however.

PLEASE READ THE FOLLOWING CAREFULLY BEFORE SIGNING

| authorize any third parties, including former employers, schools, law
enforcement authorities, and any persons named above, to give to Sentinel any
information they may have regarding age and my background, whether or not
such information is contained in written records. | hereby release these third
parties from all liability for any damage whatsoever for providing information to
Sentinel in connection with this application. | also release Sentinel, its agents,
their collection and use of information obtained from third parties during the
application process. | certify that all information furnished in this application,
signed and dated by me this date, is true and complete to the best of my
knowledge and belief and that falsification or omission of information requested
in this application or in the application process shall be grounds for
disqualification from further consideration or for termination.

| understand that if an employment offer is extended, | may be required to undergo a physical
examination and/or drug screen test at the expense of Sentinel. | further understand if | do not
successfully complete the physical examination or drug screen test, Sentinel may refuse to hire
me, and | agree to hold Sentinel harmless for such refusal. | also understand that employment is
conditional on my ability to verify my identity and eligibility for employment as required by the
immigration Reform and control Act of 1986.

| agree and understand that any employment that may be offered to me will not be for any
definite period of time and that such employment is subject to termination by me or by Sentinel at
any time, with or without cause. | also agree and understand that nothing contained in this
application nor any verbal statements made during the application process or during my
employment shall be deemed to constitute and employment contract between Sentinel
Transportation Company and me.

Signature or Electronic Signature

(Electronic Signature is authorized by you when you enter the last four digits of your Social Security Number)
Electronic Signature

Date:
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Post your resume

(Optional but not in lieu of application. Application must be filled out completely.)
Your resume must be in Word format. You can copy and past it into this section.




Supplemental Commercial Driver Application for Employment
Sentinel Transportation, LLC

3521 Silverside Road, 2A

Wilmington, DE 19810

Applicant Name (Last, First, Middle Initial) Date of Birth Social Security Number

Addresses for Past Three Years (Attach sheet if more space needed, all addresses will be verified)

Street Address City, State, Zip Code How Long?

Street Address City, State, Zip Code How Long?

Please Complete the Following Driver’s License Information

State of Issue License Number Endorsements Expiration Date

Document ALL Commercial Driving Experience

Class of Type of Equipment and/or Trailers Dates You Operated Cargo Hauled (Gas/Fuel, Crude,
Trucks (Check all that apply, describe other) | From To Chemicals, Package, Waste, etc.)
Tractor & | M Tanker..................
Semi-Trailer
[1 Van and/or Reefer..
[1 Dry Bulk...............
] Roll-Off................
[1 Other
Straight ] Van
Truck
[J Tank
Collision Record for Past 3 Years, Write “None” if no collisions. (Attach Sheet if more space needed)
Date of Type of Collision List Citation(s) to You for Any Injuries
Collision Each Collision (be specific) | or Fatalities?
Most
recent
Next
previous

Traffic Convictions, Fines, Defensive Driving Courses or Penalties for Past Three Years, write “None” if
N/A (List ALL convictions except parking violations, including overweight, no registration, no proof of insurance, etc.)

City or County & State | Date Conviction Offense (if speeding, include MPH over Penalty You Incurred
of Citation/Conviction posted)

Have you ever been denied a driver’s license or has your license ever been suspended? No[] Yes[]
If “Yes”, Explain:



Employment Record (Attach sheet if more space is needed)

If the current and past employers on our main application do not include all employers for the last ten years,
continue listing past employers back to ten years below. Don’t repeat employers already on application.

Fourth Last Employer

Company Name Supervisor Name
Address Phone
Job Held Start Date Date Left | Reasons for Leaving

Fifth Last Employer

Company Name Supervisor Name
Address Phone
Job Held Start Date Date Left | Reasons for Leaving

1) Have you ever had any verified positive drug tests? NoO | YesO
2) Have you ever had any alcohol tests with results over 0.04 BAC? NoO | YesO
3) Have you ever refused to take a drug or alcohol test? NoO | YesO
4) Have you ever refused to take pre-employment testing, or, have you ever had
positive results from a pre-employment drug or alcohol test (BAC> 0.04) taken for | NoO | Yes O
any employer where you applied for work but did not actually start to work there?
5) Have you ever been convicted of a felony or for driving while impaired? NoO | YesO

NOTE: As part of the pre-employment process, Sentinel thoroughly investigates many
applicant’s background including criminal history, address history, past drug/alcohol testing, employment
references, etc. Information discovered during this investigation may result in a job offer not being made or
if already employed, employment being terminated. In addition any incorrect, missing or false entries on
application or other forms may prevent you from receiving an offer of employment and/or possibly result in
your termination if discovered after you have been hired. In the case of accident or drug/alcohol testing
history information we receive from past employers, you have the right to: a) review information provided
by previous employers; b) have errors in the information corrected by the previous employer and for that
previous employer to re-send the corrected information to the prospective employer; and c) have a rebuttal
statement attached to the alleged erroneous information, if the previous employer and the driver cannot

agree on the accuracy of the information.

facets of an

My signature below certifies that 1 completed both sides of this application and that all entries are true,

accurate and complete to the best of my knowledge.

Signature Date Signed
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